REQUEST FOR QUOTATION (RFQ)

fF Dﬂh
(f/’“\)

\

[ » -
@ W T'j i~
Gb 3K@k?
fe ’6/ *r*r\f‘[ S

Vqﬂﬂu] :
$WW3 qmﬂ\ﬁ

gz, T
3093

rrensesssinenssssneneneness. MiuNicipality/Rural
Municipality

Type of Procurement: Non-Consulting Services
Title of Services: Hiring a Firm for Skills Development Training in LL

REFErence ID; ...cumercerirsmsinsimssismsssrssesanes s
Date of lssue of Request: ............. 2024/B.5. 2081/...../.....

O v —

RTNIT T

L —— o S Aot et + B Bt s IO a0



Ly ,\
1
(7. 'VTE) Thﬂ &V

’;f‘fﬂ;ﬂv\% N
* fral, @ <«
Table of Contents Ty i, A o

Request for QUOLBHION v msnirinsiasysssssisn s RO R s ssnsssssmmssssssisaspisgsnsrassssssses

'\

s didhednninee ......,..3

wennviensesssasssinsiisiisiond

A

B.  INStruction to the BIdUers. i wmiisiimsissneniinisssssmsinsininnmsensimissssimssssiiss
C.  FORM OF QUOTATION .oovvvnrinminencsnsanienns
D
E
F

I O O P T R L R e wrteninren R R R TR R

Lo Ry L L R R R P e R RN PT TI R TIT] '7

PRICE SCHEDULE vivvvvuivuaresssnissssstersseinssessis
FORM OF CONTRACT ..seccvvveiiins
TERMS AND CONDITIONS OF SERVICE .....0..v.
ANNEX-1: TErMS Of REFETENTR ...evuueriivinrerrrerassiisarsisiesssemssassssesiitsasessisesinns

Annex-2: General and Specific WOrk EXPEIIBNCE ccuvepsusscississarsusssnsisssstssensussmrssssssssisnesssisssisssisrssssasasns 16

O R Ty L A N T TR Y T TR PTRP L T}

L L L L L T Y P T N Ty U P PP PYP R L PR P vnn-..17

Annkx-3: Financial and HR Capacity of FIrM...eeisniersennio

2|Page




"Request for Quo f?fﬂ l;rz{QT A
‘ fot 093

HIRING AFIRM FOR SKILLS DEVELOPMENT TRAINING

(Date of Fitst Publication: ... 2024/B.5, 2081/ i/

1. The Ministry of Labor, Employment and Soclal Security (MoLESS), Prime Minister Employment Program
(PMEP) has recelved finanting from the Inlqrnatloha' DeVeIOpméﬁt Assoclation (IDA)toward the cost of Youth
Employment Transformation Inltiative (YETI) Project. wuuugessienrsen.Mudiclpality/Rural MUpi¢igality, i,
District has recelved fund on conditional-grant through fiscal transfer from the YETI Project and.Infends to apply
part of the proceeds toward payments under the contract for Hiring a Firm for Skills Development Tralplng In LL.

2. A firm will be selected through- an. open competitive , protess under ~ the procedures
"as specified in the Project Operations Manual of YET| Project fror Request far Quotation (RFQ)

3. vemmny, Municlpality/Rural Munlcipality, ....... District Invites sealed quotation from the qualified firms. The
brief description of the procuremenit s as follows.

S.N. Description RFQ Deadllne of RFQ- |  RFQsubmisslon REQ-Opening Date
Document fee document- deadiine and Time
{non- . purchase (Date and Time)
S refundable).
1 | Hirlrg:a Firm for Skills Development 1000
Tralning in LL(Proc Ref No. .uiennnn)
4. The details of the service requirements, eligibility and qualifications required s found in tetins of reference

(Annex-1).
. Qualified service provuders experlence and registered In the same district will get advantage.
6. In case of last date for. purchasing, submlsslon and opening of RFQs falis on a Government Hoflday, the rext
working day shalj be consldered the last day. In such a case, the RFQvahdIty shall be r.e,cognlzed: from thé orlginal

RFQ submission deadline.

7. The Municipality/Rural Municipality reserves the right to accept or reject any RFQ and to annul the procurement,

protess and reject all RFQs at any time prior to Contract Award, without thereby incyrring any liability to

Bidders/Applicants.
8. For Quatation Document and other information please consult to the below address.

B

Address:
Télephone No:
Website:
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B. Instruction to the Bidders T

c7/:777

. . REIN 5 ; g
To assist. you In the preparation of your price quotation, the éé&é?gg?v technical specifications, Service
requirements and price schedule with required quantity are enclosed Reréwith,

You shall submit one orlginal of the Price Quotation with the Form of Quotation, and clearly marked
“Original”. Your quatation In the attached format should be slgned, sealed in an envelope and addressed to
and delivered in the following address:

Municipality/Rural Municipality Address:
Munlclpality/Rural Murilcipality Name:
Teléphone:

Email:

Your dqudtation must be accompanled by. adequate technical documentation. and catalogue(s) and other
printed materjal :or' pértinent Information (in English language) including names and addresses of firms
providing service facilities.

You ;I_jjéll submit only one set of quotations for thie above items. Your qiiotatlon must be typed or written in
indelible Ink and shal| be signed by you or your authorized representative. Without a signature In your Form
of Quotation, your quiptation will not be considered further. '

Your guotatiori(s) shoild: be submitted as per the following instructions and.In accordance with the attached
form of Contract. The attached Terms and Conditions/Terms of Reference of §ods and Services Is an Integral
part of the Contract. _ ' .

(I) PRICES:. The prices should be quoted for goods and -services: reqilred ‘and delivery to the
B VIRl RUFAEMORICIPaNY..... District (place of destination). Prices shall bé quoted In. the

Nepalese Rupees (NRS):

() EVALUATION. OF QUOTATIONS: Offers determined to be substantlally respansive to the technical -

specifications/Services will be évaluated by comparlson of their techlcal capabilities and prices as Indicatetd
below, ‘An ‘offer Is not substantially responsive if it contains mateilal deviations or‘resérvatlons to the terms,
condtions, and specifications in this Request for Quotation; aid It will nat be-considered further, The
MORIETBAIEVZRTRI S MUALIREIY will evaluate and comparé “only -the  quotatlons determined fo. be
substantlally respansivey In evaluating the quotatlons, the Mm&!@[ﬁmﬁﬁmﬁmm& will adjust for any
arithmetical efrors as follows: h

(a) Where there is a discrepancy between amounts in flgures and In words, the amount In-words will govern;

(6) Where Is a discrepancy between the unit rate and the line item total resulting from multiplying the unit
rate by the'quantity, the unlt rate as quoted will govern; and

" (¢) If a Service Provider refuses to accept the correctlon, his quotation will be rejected,

. inaddition, the quoted: prl;ce shall include Value Added Tax (VAT).

;@@%@ﬁ%ﬁ%ﬁféﬁ‘ﬁm Bt e ProTee ORE RN Vs iAL Bt eented by ah ey dEnk
ahdMin

Ministry of Labour, Employment and Social Security. The brief process is described below.

A firm which meets eligibllity, qualification and minimum techhical competence:will be scored. The Highest
scoret firm will be selected and awarded the contract. The firm will.be evaluated applying the following rated.
and welghted evaluation criterla.

1 | Number of years of experlence of Firm In any vocational skills training 10
2 | Experlence In relevant frades 25
3 | Experlence and Reglstration in the same _district If yes gets full marks, If no gets no marks 5
4 | Approach, Methodology, work plan and responding to Terms of Reference 20
5 | cost of the Proposal/financlal Proposal 40
Total 100
4|Page
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At least 3 qualified firms are required for compelmvi rép’ésM\ l\ﬂthree qualiflied quotations are hot recelved
in the first call, LL shall re-advert|se second time. A sf Téflfuohﬂ or\:hall be accepted If it meets eliglblfity and
qualification criteria after second call of quotation, R Nppr6 ch te. ‘the market directly In the absencé of
single qualified proposal or no proposal ofter second Gl 1"

~{!) 9%
Further Information can be obtained from:.
Munlclpality/Rural Municipality Address: .
Munlclpanw/ﬂurel Munlclpalltv Name und Dlsmcu G TUS TSR VSR Dbl st SRR g e L

Telephone: ... S CTOR I Ty
Emalll vvnnninnn

L P T O T YRV AP T TOI Y

Tha bidder whose quotatlon has been accepted }wjll be notified of the award of contract through the Letter of
Atceptance issued by the ... svevees MR GBI mﬁjé‘ﬁyﬁmigﬂ[{y,”m, .Distrlct.

Bidders should submit their quotations with the following docuiients.
. Acompleted Form of Quotations (Attached) with detalls of cost.
N, Approach, Methadology, work plan and tesponse to terms of reference,
. Informatlon 'of experience; General and specific of the firm ‘in vocatlonal and skills development
tralning with supporting documents-Annéx-2
W, Best 3 years turnover of the firm over the period of the last 7 years- Annex-3(C)
V.  Information of trainers/co-trainers (with name and_Brief CVs-Maximum 2 pages) with the years of
experiences, education and qualifications - Aninex-3(D)
V.  Registration certificate of firm in -ahy government entitles such as company reglstrar or Cottage and
$mall Industry Office or in Local Level,
Vil. PAN and VAT Registration with Latest Tax Clearance of FY 2079/80 or Date extenslon for tax
clearance if It is under clearance process. ’
Vil Documents showing affiliated and renewed with CTEVT as a short-term training provider:

Under the World Bank’s Anticorruption Policy, bidders shall obsérve the highest standard of ethles during the

procurement and execution of such contracts. Municipality/Rural Munlclpahty will reJect a proposal for
award, and will recommend to Impose sanctions on parties involved, If it determines that the bidder

recommended for award or any other party; has engaged i corrupt, fraudulent, collusive, or coercive
.practlces In ccmpeting for, orin executlng, the Contract. -

Sincerely,

_ Chlef Administrative Officer or His/Her Designee

Name of Mumcipallty/Rural Municipality

§|Page




C. FORM OF QUOTATION

To:.Chief Administrative Officer,
merssrgsssmesnins MURICIPRLity/RUFAL MUNTCIPANIY; i veninns Distrlet.

We. offer to execute the RFQ dated icmﬂﬁ%ﬂo“k‘é for Purchase of Services for "HIRING A FIRM FOR: SKILLS
DEVELOPMENT TRAINING" Tn accordance with the Conditions of Contract accompanying this Quotation for the

Contract Price of NRs. _(Amount in words: ). Wepropose to
¢omplete the delivery of goods and services described In the Contract within the Delivery Time from the-Date of
Signing of the Contract.

This Quotatlon arid your Writtén acceéptance will constitute a binding Contract. between us. We undersfand that
you dre not bound t¢ actept the lowest or any Quotation you receive.

We hereby confirm that this Quotation complies with the Validity of the Offer and Warranty conditions Imposed by
the Request for Quotation document and the.Terms and Conditlons of Supply, respectively.

Authorized Signature:

Name and Title of Signatory:

Name of Service Provider:
Address :
Phone Number

Fax Number; if any:

Emall address:

6|Page
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D. PRICE SCHEDULE

By T T

T8, Frgursh

?
h”’fff g7, I

Name:of Service Provider: ?003
Summaty of Total Cost
7 ltem
Cost of the Finantlal Proposal Yotal Priceé In NPR
(1) Remuneration
(2) Relmbursable

otal Cost of the F]nanclal Proposal: .
F————————————————————

VAT @ 13%

1,

Total Tralning Cost for an Event.Tralning

Rémuneration:

No.
Name

Nurnber/Quantity
(Nos)

Person:rionth
Remuneration Rate .

Time Input in
Pérson/Moiith

Total In'NPR

Total cost of Remuneratron

2.

Note: Please rate only key experts and n0n-key expert.s‘ such as Maln TralnersyCo- Tralners/ufe skills tralner-and
other support staff as needed who dre assigned during the training- _

Reimbursable Expenses

SN° Type of Réeimbursable Expenses

Unit Unlt Cost. Quantity

Total Cost In.NPR

Total Costs for an Event

Note: Relmbursable Cost may Include: Trainlng materlals cost, equipment cost, DSA for tralners, food and
snacks, rental of hall, utliitles and travel etc.

Total Price for the tralning services v

Signature of Service Provider

e (In words)- Inclusive of VAT,

Note: In case of disgrepancy between unit price and total, the unlt price shall prevall

X2

2




E. FORM OF CONTRACT 5%,

N, /
THIS AGREEMENT number made on vy w2024, between (Na;nféfy;}{heiyn,f(éfcnlled "N vrrcverrsrrparsronie
‘Municipality/Rural Municlpality”) on the one part and v fw,q ..’( ﬁ?lf\afmr colled "the Servlce
Provider”) an the other part. ,l,,,” v

?Ouﬂ

WHEREAS the Municipality/Rural Municipality has requested for quotation for “Hiring a Firm for Skills Development
Tralning In LU, (herelnafter called “Contract’) and has accepted the Quotstion by the service provider fot the
services under Contract at the:sum of NPR { .) heralnafter called “the Contract Price”.

NOW THIS AG REEMENT WITNESSETH AS FOLLOWS:
1. The following documments $hall be deemed to form and be read and construed as part of this agreement, viz:

a) Form of Quotation, Terms and Conditions of Service, Térms of Reference < Annex 1, Price Schedule and
Proposed HR/key tralners.

b) Addendum (if applicable);
2. Taking into account payments to be made by the Mufl¢] [palify/Rural. Mﬁﬁla' 5allty to the service provider as
hereinafter mentloned, the Service Providér hereby concludes an Agreement with the ﬁudciiaﬂ}-vjﬂifr’a]
Murﬂdp“llty to execute and complete the supply of goods and services urider the Contract and remedy any

detects therein i conformity with the provisions of the Conitract:
3. The Minidipaity/Riiral

MGRISIRality hereby covenants to pay, In consideration of the acceptance of Contract,
delivery of the services and supports thereln, the Contract Price in accordance with Payment Conditjons
prescribed by the Contract.

IN WITNESS whereof the parties hereto have executed the Cantract under the laws of Nepal on the date indicated
above,

Signature and seal of the Municipality/Rural Signature and seal of the Service provider:
Municlpality: For and on behalf of
For and on behalf of

[ I drsisessiaiaieie TN

(Chief Administrative Officer) Name of Autharlzed Representatlve
Name of Authorized Representative

-

8|Page
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F. TERMS AND CONDITIONS OF SERVICE 20, e ,\\/{&\
: . 9} '?/@7 Iz "(L(\ﬁé'\\"

1. Schedulas for Activities; ; ¢/?ft{;ﬁ.r,;xﬁ'.\ .
S | P HEA
Actlvities Description Tentative Timeline "/ THi) g,
Cominiencenent 6f the secvice: b it ’W R please mention date)
Inception Report ‘ Within 10 days from the contract signing
Mid Term Report Within 45 days from the confract signing
Final Tralning completion Report Within 2.8 month from the contract signing

All the services in price Schedule and Petformance Specifications/Requiréments as per TOR shall be

FeRHITACtSTRTil:

2, Fixed Price; The prices indlcated Ih the Form of Quotatiori are firm and fixed and not subject to any
adjustment during contract performance.

completed within 26T

Pr=|

3, Actlvity Schedule: The services should be coripleted as per above schedule,

4. Insurance: The services supplied under the Contract shall be fully Insured in a freely convertible turrency
agalnst loss or damage incidental to manufacture or acq ulsition, tra nsportatioh; storage:and dellvery, The
Ihsdran_ﬁé shall be in &h amount equal to 110 percent of the valué of the Goads on “l| rlsks" basls.

5. Applitable'law: The Coritract s'h"a‘l'l_b"é interpreted In accordance with'the laws of the Nepal.

o _, oo s o e a2 .x.; i e

Resolution of Disputes: & MURHRRIRGZAMESL: RSB BRE SR I EIAToNIEE shall make every

effort to resolve -smicably- by direct Informial hegotlation ‘any disagreement or ﬁlsputa__betv‘gpgn“thgm

under or In connection With the Contract. In'the case of a dispute between' the MniElndit/R Al

MF”’" allty and the Setvice Provider, The dispute shall bg settled in accofdarice'with the provisians of the

relevant Nepal’s arbitration law as defiried by Nepal Councll of Arbltration, '

7. Dellvery ah'ld Docufments: Upon service delivery, the Sérvice Provider shall provide the following
documenits.tq the Municipality/Rural Municipality;
Coples of the Service Provider's Invoice with,

a. lnceptlbn Répor&: Covering ﬁnal work plan.and tralalng dpproach, trade wisé tralnlng plan,. ho af
participants, venues and loglstics support required within 10 days of contract effective date.

b. Mid:Term Report: Tra‘lnzlng progress report of LL with the Information on Particlpants, trades
participated, within 45 days of contract effective date. }

¢. Final Report: Within One weeks of completion of all training, the service provider shall sybmit the
Training completion report with, '

- Consolidated Report covering the number of participants tralned In each trade, Learning from
the training program, Tralning Analytic Report covering number of beneficlaries, age group,
gender, cast and eth nicity, trade areas cavered:by beneficiaries,

- Recommengation on the potentlal areas of Improvement,

- AFinal Report In Nepali or English Language.

’5. Payment: Payment of the contract price shall be made in the following manner:

Payment shall be given to the service provider after successful delivery of the items of services.

Payment Modality shall be as follows.

~ Wg} @’d 91P e

g
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. An advance payment equivalent to 10 % of the contract, pHtdwil be m
Kuar‘n‘ﬂee.. . LAY [, ,'-f,\"'

de agalnst the bank
7,

('/.,’ 2 ; = ALY
-+ 1% installment: 10 % Payment agalnst the Inception report cofnprlsing‘lhe service provider's work
plan, Information on enrolled tralnees, confirmation of tralning locatlons and venues after inceptlon
Report, ‘

- 2™ Instaliment: 30% of Payment upon 50% completion of training and submission and approval of
mid-term report after, Mid<Term Report

- ’lnstaﬂmenl: tinal 50% Payment upon successful tompletlon of -treining and submission end
approval of final report by LL after Final Report.
Warranty: Not Applicable

Defects: All defects related with trdining quality will be corrected by the Service provider without any
cost to the Municipality/Rural Municipality within 7 days from the date of notice by Munlcipality/Rural

“Munlcipalty..

Force Maleure: The Service Provider shall not be liable for penalties of termination for default if and to
the extent that t's delay In performance or other fallure to perform Its gbligatlons under the Contract Is

the result of an event of Force Majeure.

For.purposes of this. clause, “Force Majeure” means an events beyond the control of the Service Provider
and not:involving t‘\'_e Service Provider's fault or fiegligence and ot foraseeable, Such évents may include,
but not réstrictéd to, act of Municlpality/Rural Mudicipality in Its sovéfelgh capaiity, wars of revolutions,
fires, floods, epldemics, quarantine restrictions, and frélght embargoes,

If a Force Majeure.situation arises, the Service Provider shall prothptly-natify the Municipality/Rural
Municipality in writing of such ¢ondition and ‘the cause théreof: Unless athérwisé directed by the
Municigality/Roral Municlpality In writing, the Service Provider shall continue’toperform jts obligations
under the Contract as far as ls reasonably practical, and shall seek all reasonable ‘alternative means for
performance not prevented by Force Majeure event. o

pe! (With attachients as necessary)

m specific details and technical standards, description of services and service rejuirements,
Apptoach and Methadology as Indicated In TOR Annex-1 (attached herewlth) -

service Provider confirms compliance with above specifications,

Feilure to Rérform: The. Municipality/Rural Municlpatity may cancel the Agreemént If the Service: Provider
falls to deliver the:Goods and Services, in accordance with the above terms and condltions, In spiteof a
15-day notice glven by the Municipality/Rural Municipality, without incurring any liability to the Service
Provider, .

NAME OF SERVICE PROVIDER:
Authorized Signature:

Place:

Date:
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Annex-1: Terms of Reference Ty e, ZE

Tralning Provider for the Vocational and Life Skills tralning at Lts 303

Nane of Local Level:
Number of Trédes: 2 T o -
Name of the Trades: {RSsd! Fapalt.ad alnténaice; Masonry 6Fick id S rids bify) Pidimblng Electiial vepss)
Garpetity) - (please select relevant trade)

gackground _
prime Minister's Employment Program (PMEP) Is Governmerit of Nepal’s flagship program which
envisions guaranteeing minimum employment of 100 days of work to the registered unemployed in
labar-intensive public works programs (PWPs) or provide a subslstence wage In-the absence of work, to
eligible househalds. Youth Employment Transformation Initlative (YETI) project supports PMEP to
improve the employment support services and labor market dutcomes of the-youth.

The YETI project will aim to address gaps in the labor supply-sidé interventions and complement ongoing
initiatives on the fabor demand side. On the supply side, the project will aim to address the lack of a
systernatic approach to the provision and management of employment promotion services and systems
to support Job seekers. On the demand side, the project will alm to generate short-term temporary
employment opportunities for the most vulnerable, which can improve theit short- and medium-term
productivity. The focus on youth will address risks of fragility-and conf'l‘lct_.-.‘

The Project Development Objective (P'DQ) Is to Improve empioyment services and labor market
outcomes, especially for youth. Improved labor market "yfcomes--for youth refér to Increased
earnings/improved livelihaods for the Individual beneficiaries of the project.

53

YETI aims to supplement temporary émployment through cash for work with up.to 40 days of on-the:job
training and up to 10 days of life-skills tralning (n an effort to introdiice elements of productive inclusion
in PMEP. The training Is expected to increase skills and employabllity of the beneficiaries, to help them
to become less vulnerable to shocks and reduce their réliance on public works.

The skills training is Intended to. help temporary employment beneficiaries acquire skills that are
relevant to the work they are doing. The target group Is largely unskllled beneficiaties of PMEP. The
sessions will be delivered at the local level, by locally-procured firm(s). Tralnees will continue to receive
wages from the PMEP dyring the duration of trdining. ‘

Various agencles across the gavernment; projects and prograins have heen delivering skills training In
Nepal fora long time. in the government two agencies, Council for Technlcal Education and Vocational -
Tralning (CTEVT) under. Ministry of Education, Sclence and Technology and Vocational and _Skill
Deyelopment Training Certer upder Ministry of Labor, ‘Employmentl and Social Security, have
curriculums for training pravision. Typically, short:term skills training modules are three months long
{390 hours) and combine theoretical and practical aspects. For. YETI, MOLESS has prepared shorter

i t,ﬂi_ﬂgur,r_ilcqlumyin five identifled trades as méntioned below:
At 4 s 3/

Oneladdltlonal module of Life Skills Training has been envisioned to enhance entrepreneurship and self-
employment initfatives of the ministry to support the trained cash for work beneficlaries who want to

.
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find employable opportunities. The life skills sesslons will cover a range of toplcs and are éxpected to
promote goal setting, decislon making, self-esteem among beneficlariés and flnanclalﬂteracy to

promote some behavioral changes and help them engage in more productive and sustalnable actlvities.

Tralning Service Provider is a professional firm with knowledge and experience In the areas of skill based

yocational tralning ahd life skills teaiping,

Objectives of the assignment

The main objective of the assignment is to deliver vocational skills in five trades and life skills training
using the approved curriculum for the YETI cash for work beneficiaries alongslde cash for work to.

improve their skills.

Scope of Work

1. Prepare the training schedule and plan with appropriate 3pproach and methodology In collaborauon wlth the
relevant’ LL. The plan should defing training event by trade, location, aurhber of talnees In éaeh group noga

v';"r.' o

exceedlng 25 tralnees pertraining event.

2. Provide 40 days-of votationai tralning and 10 days of Life Skills tralnlng In the trades selected for the LL to 40 A,
YETI beneffcraries of the_LL as per the curnculum provided. below;

| maintenance *

2 | Masanry

‘hnpl //prnep gov. np/uplaads/notice/l 672136245
HEORALR AIREOKAGYISHEO%AA HBOREOKRAS HBDKEQKRAIKAE REORASKB0-

%ng;%»;A%Eo%ust%ebmonxeomsxsoseso%MnAmto%Aaxestoms%SU%EO%MxBO%EO
HAARAEpdl

3 | Plumbing

htps'//peR - gov.np/oploads/notice/1672301063«
%EO%M%AA%EO%AS%&o%zomc%szxmxmme%zomsxsbx:oxmmc%onsto -
xeo?M%M%prmxusxaoxumoneomsxsoxsaxmmm:omfammm%uxsbusmmsoxzo

KAAKAE pdf

4 | Electrical
‘repalrs

https://prep.gov.np/uploads/notic e/1672f364 94- %EO%MKSB%EO%M%BO-
xsomxasxso%M%eExsovM%smowxeo%eommerxsowmsxsom\sxaosseo’w,’;g»
xsama%so— 2 4

KEONAIRBSHEDRAIKDF K EO%M%A&%EO%AS%&D%EWAmAFKEO%AS%Bl%EOW%M%EO%M%EF%EO
%AAxAr,%EoKM,ssngoxM%AAgeEOXAA%SS%EO%M%BO%EQ%M%A;
x:ommmmmeoxfomsxwxsoxmxuxEoxMxuxcoanxgsxsomaxaoxonAsxsoxso
mmxmsomsnao-

REOHAGKAAREOK A KBEXEGKAL KAOKEORASHBDKE O%Ade%Ed%M xss%somé%aoxtmmaoxm'

WAANAE.pdF.

S | Carpentry

https://pmen,gov. hp]uploads/notlce/167213 5960-
scsommssysommaz%eosw%AmeommesyEOVAA%BO%EWWA;-
XEO%M%BB?’EO%AEMF%EO%M%BS%EO%M%BO% EORASHBD%ED %M’u\msoms%m
WEORANAAREORARDEREOKAL qu%EokAsxsouswA¢%AF%éoxM%9s%mmsmoxsouamaoxeo

KAARAEpf

6 | Life Skifl
Training

hitps //pmep.gov: npzupload;/noucenen136884 %:onm%scmmsxsoxsommasxto:wma
HEO%A%89 eo%MMA%EQ%AAx,Ameoxasxsa%zQ%AmmEo%As%éo

KEORAQ%BBREOATKEOKEURAINAA,
%EO%M%89%50%4%A6%E0%A5%80%E0%A4 ,‘AF%ED’GMSGAE%EO%AI%%%EO%A‘%BF%EOW%BZ%EO
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3. Provide rélevant hard coples of learning materials, Including training materials, as defined In the curriculum,
4. Monitgr participants attendance during tralning,
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5. Provide trdlning completion certification In the related trades for particIparits,

6. Consult and toordinate with the employment service tenter (ESC) at the local level for lmﬁb’meqt}tfén :\
support, :

7. Prepare tralning completion report with acknowiedgemant of completion by thie relevant LLs, 1t e, W

Y0u3
a. Tralning Apprdath

The tralning to YET! beneficlarles from Local Leve] will be dellvered through total of estfmated 2 events, In groups
of 20-25 {Maxitum) trainees.

Eath tralning se'ssldri‘w'lll be for a total of 50 days (40 days of each trade and-10 days of life skills}.

Details on numhers of trainings sesslon and group of lralners :

1| ‘Number of trainees per L a0

2 Number of tralnées per tralmng event W%%ﬂmgﬁ
3:[ Number of tealiing events per LL ‘ o
The tralnihg shall be deliveréd Using a method that lncludes slides, illustrative materials and englineering
insttiménts to demonstrate use of appropriate tools. The illustrative materlals ised for training should

be relevant to the training purposes. The training should also comply with soclal and environmental
safeguard provisions of the project.

U

IV. Assignment Duratioh _ )
The assignment to be completed within ZETonthS from the cofitract effective date.

V. Major Outputs and Dellyerables of the ASslgnmenifs:
1. Inception Report: Covering, final work plan and training approath; trade wise training plan, iio of
particigarits; vanues and loglstics support required within 10 davs of contract effective date.
2. Mid-Term Report: Training progress report'of LL with the Information on Patticipants, trades participated,
within.45 days.of cantract effective date.
3, Final Repnrt' ‘Within afie weeks of completion of all tralnmg, the semce providershall submlt the Training
completnon report wlth )
a8, Consoﬂdaled Report covering the number of part;clpams tralned in each trade, Learning from the
training program, Training Analytic Report covering number of beneflclarles, dge group, gender, cast
and ethn!clty, trade areas covered by beneficiaries;
b. Recommendatlon on the potential areas of Imptavement,
¢. AfFinal Report In' Nepall or English Language

.

VI, Support to be provided by LL
3. List of trainees and toordinatlon, Service, provider must ‘coordlnate with LLs and facllitate to -
ensure tralnees participation,
b. LUshall:provide 50 days of wages during the training period for a]l beneficlaries,
¢. Tralning currieulum for all trades.

Vil. Eliglbility, Qualifications and Technical Qualifying Criteria and Sélectlon of Service Provider:
A. The targeted service pr0vlders are the firms haying demonstrated experience In conducting, managing,
supervising and implementing short term market-orlented skills training with the following eligibility
and qualification reqlilrements,

1, The service providers should have registered in the office of the company registrar or $mall or
Cottage Office or in Local Level.

2. PAN and VAT Registration with Latest Tax Clearance of FY 2079/80 or Date Extenslon for tax
clearance if It Is under clearance process.

3. Theservice provider should be affillated and renewed with CTEVT as a short-term tralning

: provider. ol
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4. Should have at least 3 years of proven track record of experlence of conducttn)f W l;xralnlng
0

program of minimum 390 hours of duration in releyant at least in One tracfe pre post

5, Should have at least NPR.2 nilllion annual turnover In the biest 3 of the last 7 fiscal years.

8. HR Requirement and Qualification:

51}.{

; Shcr: Term Tralning Leve IITSLG wlth ToT (General/lnstructor/Occupahona)l
from TITUin the relevant occupatlon/subject.
g TTTR—— 1. Inthe trades/occupatlons like Road. Répalr and Mainténance; Carpentry,

: Masonry (brick-and stgne masonry); Plumbling and Electrical Repairs, If rio

‘Leveél-liis availablein academit program, Level:l with TOT'
(Genéral/lns'cructor/Occupaﬂonar) from TITl and oné year expetience will be

i taken as minimum qualification).
2. | Co-tralner , Short Term Tralning Level-{ or TSLC in the relevans occupation/subject.

Maln Tralner ot life skills (unless ) - 0 P — b véd TOT
3, | eltherof the above are qualified TR e?‘“,'?’a ent, st leat 3 _yearr °_ gengra work experience, a3 récelved T
for life skills and conducted at least twa life skills sessions. £

to-deliver life skills as well) . o
Support Staff (Non-Key Human Resource) V

1 Training +2 or equivalent
" | Coordinator
4. | Mgnl't'é'r'lng' Officer +2 of equlvalent:

C. Selection of Sétvice Pronders' '
The: selectlon of setvice provider will be based an the Project. Operations Manua

World Biahk.
A firm ‘which meets eligibility, qualification and minlmum’ technlcal competence wIIL be scoréd, The highest

scorer flrm will be selected and awarded the. contract The flrm wuli be scored app ng the followlng crlterla.

| accepted by MoLESS and

years of e)tperlence of Flrm In ahy voratl‘ \
2 Experlence In'relevant trédes (1 Masonry(brlck and stoﬁe masunry), 2, Plumb1ng, 3, S5
Electrical repairs; 4, Carpentry)
3 Experlen:e and véglstration In the same distrct, 5
Approach; Methodologv( work plan and respondlng to Terms of Reférehce 20 (
5 | cost of the Proposal/Financial Proposal 40 )
Total 100

m of 15 days of public riotice by Lis. if at least 3 qualified
proposals are not received at first call, second notlce to be publlshed by glving at least 7 days of notlce.
Sufficlent.competition will be ensured from st least 3 qualified firms. If there I§ only-one quotation recelved
durlng the first call, LL shall re-advertise second tinte. If only one proposal:-submitted or no any proposal
received In the second call, even a single proposal shall be accepted If met eligibility and qualification criterla.
LL can approach to the market for direct contracting In the absence of single qualiﬂed proposal even after

second cal. g{dw/’)' @ ?@
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sample Templates for Proposal
(A).GggpfaiVVorkExpeﬂente
(JB}’;,'S-ﬁE'C(fLI'c'_EXperlgnce

(C).,F_fnanrlal,capécny

(D): Kéy Tralners
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Annex-2: General and Specific Work Experience gwm TEY {q@
: ; Trifl geus,
[A). General Wark Experlence ‘ﬂqgm
(Detalls of assignments undertoken by firm or member of a JV)
S. Name of Locatlon Value of Year Qllent Destription of wdrk carrled dut
N. assignment Contrbet Completed,
h &
2
3
4:
5.

(Nate: Supparting docunients for General Experlence should be submitted for the abave)
(B). Spetific Experience:
Detalls of similar assignments undertaken in the previous seven years

(In case of joint venture of two of more firms to be ﬁl!ed separately for each constltuent member)
Firm's.Name: ,

s Namie of Locatlon Valie of Year dliept’ Déscdpﬂon of work'carried out
N. ssighment et
: g . Cantract .Completed

1.

2

3.

4.

5.

{Nete: Supporting documents for Spetific Experlence should be submitted against the above Information,)

e o & /
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Annex-3: Financial and HR Capacity of Firm
() Financlal Capacity
[ case of Iolnf vénture of two or more ﬂrms to be f/lled separatelv for each constituent member)

e

e

Year Turnover

FY

FY

- Average Annual Turnover of Best of 3 Fiscal Year
Of Last 7 Fiscal Years

(Note: Supporting documerits for Average Turnover should be submitted agoinst the ubove inforniation such ds
Tox Clearance Certificates of the previous 3 Fiscal years)

(D) Key Trainers (include details of Key Trainers only)
{In case of Joint venture of two or more firms to bé filled separarely for each constituent member)

Highest Work Experlence Speciic Work

P ; ghes! 3

Na Ition Experlence (in Natlanality
SN me Positlol Qualification (In year) year)

1

2

3

4

5

(Please insert more rows as necessary)

e @
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